[ENGLISH TRANSLATION]

SUPPORT RESULTING FROM LAW NO 5510 (5 PERCENT DISCOUNT)

According to Article 4/a of Law No 5510, certain premium supports are available foremployers who employ employees. According
to paragraph (a) of the first clause of this Article, five percent of employee disability, old age and death insurance premiums that
need to be paid by Private Sector Employers, who employ Insured Persons under scope of4(a)of Law No 5510 shall be covered

by the Treasury.

Employers shall need to fulfil following requirements to benefit from this support:

Provisional Article No 19 of the Law No 4447 regarding the Support of Additional Employment. Employers shall have a right to
benefit from said support providing that Insured Persons shall be added to the Average Number of the Insured Employees
declared in their Monthly Premium and Service Certificates, Brief Tax Statements and Premium Service Statements that are
submitted one calendaryearbefore employees' actual year of employment by the employer company. If your company is dealing
with Production Activities or Information Technologies Activities, allinsurance premiums shall be covered by the government in
accord with Provisional Article No 19 of Law No 4447. This amount shall not exceed the amount that shall be obtained by
multiplying Number of Premium-Paid Days with Daily Gross Wage. If your company is dealing with activities apart from Production
Activities or Information Technologies Activities, amount to be covered shall not exceed the amount of monthly gross minimum
wage. Premium Support provided under roof of this Article shall be applied for 12 months for Insured Persons covered by the
Support providing that it shall not be after December2020. But this period shall be 18 months forinsured women older than the
age of 18 as of theiremployment in the company, forinsured men olderthan the age of 18 and youngerthan the age of 25 and

for people who are employed in the company as Disabled Personnel.

Insured Persons shall need to fulfil following requirements to benefit from this support:

L] These persons must be employed in the company between thedates of 01.01.2018 and 31.12.2020.
L] He/She must be registered as an Unemployed Person in the database of the Turkish EmploymentAgency.
(] Their names must not be declared to to Social Security Agency underthe scope of Paragraphs (a)and (c) of the first

clause of Article 4 of the Law No 5510 for more than ten days in total during the three-month period before date of employment;
and they must not beinsured underthe scope of Paragraph (b) of thefirst Clause of Article 4 ofthe Law No 5510 except Voluntary

Insurance Applications.

Company shall need to fulfil following requirements:

L] Company must belong to a Private Sector Employer.

(] Insured Person, employedin the company, must be added to the Average Number of the Insured Employees declared
in Monthly Premium and Service Certificates, Brief Tax Statements and Premium Service Statements submitted to relevant

authorities one calendaryearbefore insured person's actual year of employment by the employer company.

(] Monthly Premium and Service Certificates, Brief Tax Statements and Premium Service Statements must be submitted
to relevant authorities within statutory period.

L] Accrued Premiums must be paid within statutory period.

(] There must not be any overdue Insurance Premiums, Unemployment Insurance Premiums, Administrative Fines, and

any delay penalty ordelay interest debts.

L] Employed persons must be informed to relevant authorities as Insured Persons and it must be determined that informed
Insured Persons are actually employed in the Company;these two conditions must be fulfilled.
L] A Company, who benefits from this support, shall not have the right to benefit from otherinsurance premium supports

or discounts.

(] Council of Ministers is authorized to determine the Companies that shall benefit from the support in Information

Technologies Sector.

In addition, in cases where there are debts to the Social Security Institution in terms of premiums, administrative fines, delay

penalties and a delay interests, the support mentionedin this Article cannot be benefitted from. However, employers who defer
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and install or configure debts to the Social Security Institution in terms of premiums, administrative fines, delay penalties and
delay interests in accordance with Article 48 of Law No 6183, shall benefit from the provision of this Article as long as this

instalment or configuration continues.

For employers to take advantage of this support;
® Monthly premium and service certificates (“Aylik Prim Hizmet Belgesi”in Turkish) must be issued within the legal period.
® The uninsured must not be employed.

® Employers must not have debts in order to take advantage of this support. (Structured or deferred debts shall not affect the

process)

® Since premiumdebts will be assessed on a job basis, supports can be used forother jobs where the same employer does not
have debts.

Bid-related activities are not within the scope. (Only the ones who are in the capacity of receiving services provided by Ziraat
and Halk Bank are included in this support)

For employers who have these circumstances;

Monthly premium and service certificates must be registered to the system by choosing 5510 Law type (Choosable types of
APHB: 1-4-5-6-13-24-29-30-31-32)

® Provisional Article 7, Provisional Article 9 and Provisional Article 10 of the Law No 4447,

Disabled insured people,

Additional Article 2 of the Law No 5510

Article 5 of the Law No 5225 (Culturalinvestments)

® AR-GE incentives,

Employers will be able to take advantage of this 5 percentdiscountsupport. After this discount, if there is another discount in the
law applicable to the employer, the employer's share will be calculated on these ratios. If thereis a sub-employerwho has debits,
in this case, both the employerandthe sub-employerwho have debts cannottake advantage of this support, while the employer
has debts and the sub-employerhas no debts, the sub-employer can take advantage of this support. This support can also be

used in the event that the prime debt is repaid by deductingit fromthe VAT receivables.



[ORIGINAL TURKISH VERSION]

5510 SAYILI KANUNDAN DOGAN TESVIK (5 PUANLIK INDIRIM)

5510 Sayili kanununun 4/a maddesi kapsaminda sigortali is¢i calistiran isverenlere bazi prim tesvikleri mevcuttur. 5510 sayil
Kanun’un 4(a) bendi kapsamindaki sigortalilari calistiran 6zel sektorigverenlerinin, bu maddesinin birincifikrasinin (a) bendine
gore malullik, yaslihk ve 6lim sigortalar primlerinden, igveren hissesinin bes puanlik kismina isabet eden tutar Hazinece

kargilanir.

igsverenlerin bu tegvikten yararlanabilmesi igin;

4447 sayil kanunun gegici 19 uncu maddesiilave istihdam tesviki. Sigortalilarin ise alindiklar yildan bir &nceki takvim yilinda ise
alindiklari isyerinden bildirilen aylik prim ve hizmet belgelerindeki veya muhtasar ve prim hizmet beyannamelerindeki sigortal
sayisinin ortalamasina ilave olmalari kaydiyla tesvikten faydalanabiliyor. Egerisyerinizimalat ya da bilisim sektériinde faaliyette
bulunursa 4447 gegici 19. madde tesviki kapsaminda igveren ve sigorta prim hisselerinin tamami devlet tarafindan
karsilanacaktir. Bu tutar galisanin prim 6deme giin sayisiningunlik britticretiile ¢garpilmasisonucu bulunan tutari gegcemeyecek.
Sayet isyeriniz imalat ve bilisim sektéru digindaki sektérlerde faaliyette bulunursa bu durumda karsilanacak tutar brit asgar
ucretin aylik tutarini gecemeyecek. Bu maddeyle saglanan prim destedi 2020 yili Aralik ayi/dénemiasiimamak tizere, destek
kapsamina giren sigortalilarigin 12 ay sureyle uygulanmaktadir. Ancak bu siire; ise giris tarihiitibariyla 18 yasindan biiyik kadin,

18 yasindan biiyik 25 yasindan kuguk erkek sigortalilarile kuruma engelli olarak kayitl sigortalilaricin 18 ay olarak uygulanacak.

4447 sayili Kanunun gegici 19 uncu maddesinde yer alan prim desteginden yararlanabilmesi igin,
Sigortali yoniinden;

® 1/1/2018ile 31/12/2020 tarihleri arasinda ise alinmis olmasi,

e Tiirkiye Is Kurumuna kayitli igsiz olmasi,

® [se giris tarihinden éncekilic aylik siirede toplam on giinden fazla 5510 sayili Kanunun 4 {incii maddesinin birinci fikrasinin
(a) ve (c) bentlerikapsaminda Sosyal Guvenlik Kurumuna bildirlmemis olmalar ve istege baglh sigortalilik hari¢ 5510 sayil

Kanunun 4 Ginci maddesinin birinci fikrasinin (b) bendi kapsamindasigortali olmamalari,
isyeri yoniinden;
o Ozelsektérigverenine ait olmasi,

® Sigortalinin ise alindidi yildan bir 6énceki takvim yilinda ise alindigi isyerinden Kuruma bildirilen aylik prim ve hizmet

belgelerinde veya muhtasarve prim hizmet beyannamesinde kayitl sigortali sayisinin ortalamasinailave olarak calistiriimasi,
® Aylik prim ve hizmet belgesinin veya muhtasar ve prim hizmet beyannamesinin yasal siiresiicinde Kuruma veriimesi,
® Tahakkuk eden primlerin yasal slresiicinde 6denmesi,

® Yasal 6deme sliresi gegmis sigorta primi, igsizlik sigortasi primi, idari para cezasi ile bunlara iligkin gecikme cezasi ve gecikme
zammi borglarinin bulunmamasi,

® Calistirdigi kisileri sigortali olarak bildirmedigi veya bildirdigi sigortalilan filen galistirmadigi ydninde herhangi bir tespitin
bulunmamasi, sartlarinin birlikte gerceklesmesi gerekmektedir.

® Bu tegvikten yararlanilan ayda ayni sigortali icin diger sigorta primi tesvik, destek ve indirimlerinden yararlanilamaz.

o Bilisim sektdrinde destektenyararlanacak isyerlerini beliremeye Bakanlar Kurulu yetkilidir.

Ayrica Sosyal Guvenlik Kurumuna prim, idari para cezasi ve bunlara iliskin gecikme cezasi ve gecikme zammi borcu bulunmasi
durumlarinda bu maddede belirtilen destekten yararlanilamaz. Ancak Sosyal Giuivenlik Kurumunaolan prim, idari para cezasi ve
bunlara iligkin gecikme cezasi ve gecikme zammi borglarini 6183 sayili Kanunun 48 inci maddesine gore tecil ettiren ve
taksitlendiren veya ilgili diger kanunlaruyarinca yapilandiran igverenler bu taksitlendirme veya yapilandirma devam ettigi stirece

bu madde hikmiinden yararlandirilir.

isverenlerin bu tesvikten yararlanabilmesi igin;
® Aylik prim ve hizmet belgeleri (APHB) yasal siiresiiginde veriimelidir.

e Kayitdisi sigortali istihdam ediimemelidir.
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® isverenlerin bu tegvikten yararlanabilmeleriigin borglarinin bulunmamasi gerekmektedir. (Yapilandinimis veya taksitlendirilmis
borglar uygulamayi etkilemeyecektir)

® Prim borglan igyeri bazinda degerlendirileceginden, ayni isverenin borcu olmayan diger igyerlerinden dolayi tesvikten
yararlanilabilecektir.

o jhale konusu isler kapsama girmemektedir. (Sadece Ziraat ve Halk Bankasi tarafindan ihale edilen hizmet alimi niteliginde
kiigler bu tesvik kapsamindadir)

Bu sartlara sahip igveren igin;

Aylik prim ve hizmet belgesi (APHB) sisteme 05510 Kanun turu segilerek girilmelidir.( Segilebilecek APHB turleri: 1-4-
5-6-13-24-29-30-31-32)

° 4447 sayih Kanunungegici 7’nci, gegici 9’'uncu ve gegici 10’uncu maddesinde,
° Engellisigortalilar,

° 5510 sayill Kanunun ek 2’nci maddesinde,

° 5225 sayili Kanunun 5’inci maddesinde (Kiltiryatirmlari),

° AR-GE tegviklerinde,

isverenler 5 puanlik prim desteginden yararlanabileceklerdir. Bu indirimden sonra igverenin yararlandidiilgili kanunda baska bir
indirim varsa egerisveren hissesi bu oranlar izerinden hesaplanacaktir. Borcu olan alt igsveren varsa bu durumda hem isveren,
hem de borcu olan alt isveren bu tesvikten yararlanamazken isverenin borcu olup, alt isverenin borcu yoksa, alt isveren bu
tesvikten yararlanabilir. Prim borglarinin KDV iadesi alacaklarindan mahsup edilmesiyle 6denmesi durumunda da bu tegvikten

yararlanabilmektedir.
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